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IDOM Inc.

Notice Regarding Dividends from Retained Earnings (Interim Dividends)
and Revision to Year-End Dividend Forecast

Tokyo, October 14, 2025 — IDOM Inc. (“the Company”) hereby announces that, at a meeting of the Board of

Directors held on October 14, 2025, it resolved to make the payment of a dividend of surplus with August 31,

2025, as the record date, and to revise the year-end dividend forecast for the fiscal year ending February 2026.

Details are as below.

1. Revision of Interim Dividend and Year-End Dividend Forecasts
(1) Details of dividends (Interim Dividend)

Amount

Most Recent Forecast

Previous Amount

(Announced April 11, 2025)

(Year ended February 2025)

Recording date

August 31, 2025

August 31, 2025

August 31, 2024

Dividend per share

15.43 yen

22.41 yen

19.38 yen

Total dividend

1,549 million yen

1,945 million yen

Effective date

November 13, 2025

November 13, 2024

Source of dividend

Retained earnings

Retained earnings

(Note) The total amount of dividends is rounded down to the nearest million yen.

(2) Details of revision to year-end dividend forecast

Dividend per share

(Ended February 2025)

Recording date End of first half End of fiscal year Total
Previous forecasts 18.22yen 40.63 yen
Revised forecasts 21.92 yen 37.35yen

Dividends _pald for the 15.43 yen
current fiscal year
Previous fiscal year 19.38 yen 20.80 yen 40.18 yen

2. Reason

The Company's policy on dividends is to pay performance-based dividends under which the Company will

decide on dividends based on consolidated results. Based on this policy and reflecting the revision to the

earnings forecast announced in the “Notice Revisions to the Business Results” on October 10, 2025, the

Company will revise its forecast for the year-end dividend.
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